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Create Partner Pipeline Institutions

• Connect with institutions that do not have health 
profession programs but have high 
achieving/high potential students who are 
interested in health care.

• Establish an advocate at partner institutions
• Communicate and create mentoring 

opportunities with students.



Recruiting the Best & the Brightest 
Partner Pipeline Visits 



Create Partner Pipeline Institutions

• Communicate with institutions regularly via:
– Annual visits
– Print and electronic  promotional materials
– Webinars

• Communicate with students regularly via:
– Email
– Facetime and phone calls
– School approved social media
– Zoom

• Students in the pipeline are the best adjunct 
recruiters!



Recruiting the Best & the Brightest 
Print and electronic  promotional materials



Barriers to and Strategies for Success for URM 
Students

Barriers to Success
• Institutional commitment to 

scholarship support
• Eurocentric curriculum
• Dominant culture
• Sense of belonging 

(isolation, loneliness)
• Family demands
• Lack of BIPOC faculty role 

models

Strategies for Success
• Early identification of 

faculty and peer mentors
• Affinity groups that support 

diverse students
• Free tutoring program 
• Test taking strategies classes
• Sunday dinners (social 

support)
• Independent academic 

coordinator)



Pre-Entry Programs
Promote Socialization
• Provide opportunity to 

connect with faculty, staff 
and students.

• Etiquette and networking 
seminar

• Shadow experiences
• Graduate and student 

mentors
• Community engagement

Address Barriers
• Assist with budgeting and 

financial aid
• Faculty and student 

mentors 
• Teambuilding
• Social worker to address 

individual level social 
determinants of health

• Mindfulness seminars
• Transitioning seminars



Create Meaningful Experiences



Community-wide Engagement



NWD Program Outcomes…

Program Completions
v 44 graduated from Duke or 

other nursing programs
v 4 completed FNP program
v 1 FNP/DNP
v 1 CRNA
v 1 ACNP
v 3 MDs/DO
v 1 Psychotherapist

Currently Enrolled
v 3 enrolled in FNP program
v 1 enrolled in WHNP 
v 1 FNP/DNP program
v 1 enrolled in PhD program
v 17 currently enrolled in the 

Duke Nursing Accelerated 
BSN program



Future Initiatives…

• Development of curriculum bridges between 
HBCU and Duke to promote the transition of 
underrepresented minority students into nursing 
and other health profession programs.

• Encourage development of stand-alone 
cultural/social determinants of health and health 
disparities curriculum which provides in-depth 
understanding of implicit and explicit bias, 
race, racism, ability, status, gender identity 
and socioeconomic difference.




